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THESIS SUMMARY

The thesis undertakes a comprehensive investigation into the migration of Romanian
doctors, with a primary goal of understanding the factors that influence their decision to stay,
emigrate or return to Romania. Through a meticulous analysis of these factors, the evolution
of migration trends, and the reasons for doctors' return, the research provides a deep
understanding of this phenomenon with great implications for Romanian society. The results
shed light on the complex issue of medical migration and provide valuable recommendations
for public policy and future research.

This thesis described and analysed the evolution of doctor emigration at the global and
European levels. The main data sources were international organisations such as OECD,
Eurostat, and WHO, supplemented by data from the National Institute of Statistics and the
Romanian College of Physicians. The methods used included descriptive analysis to identify
historical trends and developments, comparative study to highlight differences and similarities
between various countries and regions, and cluster analysis to identify homogeneous groups
based on emigration levels, providing a deeper understanding of the geographical distribution
and the specific factors that influence the emigration of doctors in different EU countries.

The in-depth study of the intention to return and the causes of migration was based on
primary data collected through an online survey in which 614 respondents participated. This
primary data, along with the use of advanced statistical methods such as binary and ordinal
logistic regression analysis, ensured a rigorous and comprehensive investigation. The analysis
identified the key factors influencing the decision to stay abroad permanently. Independent
variables such as the years spent abroad, age, sending money to Romania and net monthly
income significantly impacted the probability of staying abroad.

Through a counterfactual analysis, the thesis demonstrates the positive effects of active
policies to increase wages in the medical sector offering a series of measures to improve the

health system in Romania.



